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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

VI DYASAGAR METROPOLI TAN COLLEGE

Name of the head of the Institution

Dr. Ranmswar up Gangopadhyay

Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. +919433724454
Mobile no. 9433724454

Registered Email

vi dyasagar eveni ng@ahoo. i n

Alternate Email

vi dyasagar . metropol i tancol | ege@ahoo.in

Address 39, Sankar Chosh Lane and 8A,
Shi bnarayan Das Lane

City/Town Kol kat a

State/UT West Bengal

Pincode 700006




2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Ur ban

Financial Status Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director Prof. Arunabha M sra

Phone no/Alternate Phone no. 03322419508

Mobile no. 9433153678

Registered Email m sra. ar unabha@nuai | . com

Alternate Email i gacvec@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) http://ww. vec. ac. i n/ NAAC/ 20210305_A

QAR _2018-19. pdf

4. Whether Academic Calendar prepared during No
the year

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AL L Period From Period To
1 B 2.25 2016 16- Sep- 2016 15- Sep- 2021
6. Date of Establishment of IQAC 19- Apr - 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration

IQAC
I nt er nati onal webi nar

Number of participants/ beneficiaries

17-Cct - 2020 350
2

28-Jul - 2020 300
2

I nt ernati onal Webi nar



http://www.vec.ac.in/NAAC/20210305_AQAR_2018-19.pdf
http://www.vec.ac.in/NAAC/20210305_AQAR_2018-19.pdf

Nat i onal Level Sem nar 11-Jan-2020 125
1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr. Debalina |FDP contingency UGC 2019 14198
Baner | ee, 730
Depart nment of
Engli sh
Dr. Sarajit VRP | CSSR 2019 126000
Sar dar , 730
Depart ment of
Conmrer ce
Vi dyasagar Bi cent enary CGovt of West 2019 10000
Met r opol i tan cel ebration of Bengal 1
Col | ege Pt. | shwar
Chandr a
Vi dyasagar
Dr. Sarajit Sem nar G ant | CSSR 2019 90000
Sar dar , 1
Depart nment of
Commer ce
Dr. Shyanasree MRP uGcC 2020 25000
Basu, 730
Depart ment of
Engl i sh
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest No

NAAC guidelines:

Upload latest notification of formation of IQAC

No Files Upl oaded !!!

10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional

website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9615_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9615_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Efficient

pl anni ng and i npl enentation of online classes during AY 2019 20. 2.

Arrangenent of online sem nars for enhancing the know edge base.

No Files Upl oaded !!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Taking initiatives for changing the
nane of the college from Vidyasagar
Eveni ng Col |l ege to Vi dyasagar

Change of nane has been achieved in the
records of UGC (vide folio no.
8- 145/ 2019 (CPP-1/C) dated 25-02-2020,

as well as the individual websites of
departnents, cells and subconmmi ttees.

Metropolitan College in the records of |and Dept. of Hi gher Education (Govt. of
UGC and Dept. of H gher Education West Bengal ) vide nmenp no, 1280-Edn
(Govt. of West Bengal). (CS) I 4C-72 /| 2016 dated 19-08-2019
Regul ar updation of the coll ege website |Regul ar updation of the websites is now

a practi ce.

I ncreasing the share of renewabl e
energy for supplying electricity to the
col | ege and enhanced usage of energy
saving lanmps to reduce the electricity
bill.

This could not be carried out during
2019 - ' 20.

Moni toring the PBAS of both teaching
and non-teachi ng nenbers by | QAC

The process is being continued.

Taking initiatives for energy audit,
green audit and library audit in the
col | ege.

Coul d not be inplenmented due to closure
of college in pandenic situation.

Carrying out Acadenic and
Admi nistrative Audit through external
agency.

This could not be carried out during
2019 - ' 20.

Proper docunentation of students’
ment oring system

Thi s has not been possible for all the
nment ors. However, nentors have been

assigned to the nentees.

Proper recording of marks and
attendance of students, using LM

These are al ready being recorded, but
needs further inprovenent.

Expansion of |IT infrastructure by
procuring nore conputers.

A few computers have been procured

Ext ensi on of physical infrastructure by
construction of classroons and

| aboratories in the third floor of the
col | ege buil di ng.

Construction of roons in the third
floor are in progress.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory
body ?

Yes




Name of Statutory Body

Meeting Date

| QAC 27- Aug- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2021
Date of Submission 15- Apr-2021
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1. Online students adm ssion process
(through col |l ege website, Managed by
Suryashakti Infotech Pvt. Ltd.). 2.
Online faculty nenbers portal (in

www. vntst udent s. net, nanaged by Ai dni
Infotech Pvt. Ltd.) 3. Online students
portal. (in www vntstudents. net,
managed by Aidni Infotech Pvt. Ltd.) 4.
SMS gateway for students and internal
st akehol ders. 5. Display of
notifications through coll ege webpage.
(ww. vec.ac.in) 6. Partially

conputeri zed office and accounts.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Vi dyasagar Metropolitan College is affiliated with the University of Calcutta.
The institute follows the curriculum prescribed by the University as planning
the sanme is beyond the scope of the institution. However, the institution
ensures effective curriculuminplenentation through a well-planned and
docunent ed process. The inplenmentation process requires dedi cated and qualified
teaching staff which is ensured by the Adm nistration of the institution with
the help of the West Bengal College Service Comm ssion and H gher Education
Depart nent, Governnent of Wst Bengal .

neeting of the Academ ¢ Council,

The process begins with the conpul sory

consi sting of Heads of the Departnents,
representatives of non-teaching staff, and students’ representative. The
Counci | discusses issues relating to the acadenm c environnent |ike class
routi ne, student perfornmances, exam nation schedules, matters relating to the
library before the academ c session begins. The opinions of all the nmenbers are
listened to and di scussed by the Council. Based on the discussion, a draft
Acadeni ¢ Calendar is prepared. There are three sub-commttees viz. Routine sub-




departnental website,

comm ttee, exam nation sub-conmmttee,

matters relating to routine, exam nation, and results of the students in
different internal and theoretical exam nations.

deci sions taken every departnent prepares their schedules relating to the
i brary books, and other academ c
activities. Alesson plan is prepared by each departnment and upl oaded to the
besi des sharing the sanme with the students via the
What sApp group. Probabl e dates of exam nation and other academ c activities are
The departnents al so hold neetings at regul ar
intervals to review the progress about the progress/conpletion of the syllabus
and the academ c activities planned at the begi nning of the acadeni c session.
For the effective transm ssion and delivery of curriculum certain departnents

integrate classroomteaching with various ICT tools, |aboratory practical,
field projects, tutorials,

cl asses, exam nations, purchase of

al so shared with the students.

guesti on papers sol ving,
surveys, etc. For the up-gradation of subject-related know edge, nany
departnents organi ze semni nars,

and result sub-committee which deals

Based on the di scussi ons and

research projects, field

conferences, and Wrkshops. This said activity

| ectures,

a report

provides a platformfor the faculty nenbers and the students to participate and
interact with experts in various fields and enrich and update their subject
know edge. Sone departnments organi ze guest
academ cians for effective curriculumdelivery. At the end of every academ c
year, |1 QAC collects feedback on curriculumfromthe stakehol ders of the
institution, which is then anal yzed,
appropriate/corrective steps are taken.

expert | ectures of em nent

is prepared and

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

Ni | Ni |

Dates of Duration
Introduction
Ni | Ni |

Focus on employ Skill
ability/entreprene  Development
urship
NA NA

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

Ni |

Nl

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

Ni |

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ni |

Nill

Ni Il

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year




Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc Geogr aphy (Honours) 26
BSc Physi ol ogy (Honours) 13
BA Hi story (General) 15
BA Hi story (General) 74

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The col |l ege has devised online and offline nodes of collecting feedbacks from
various stakeholders, |ike Students, teachers, alummi, and parents. The
feedback fromthe students is collected through online Google fornms at the end
of every senmester. In the academ c session, 2019-20, 688 students including 488
mal es 200 fenal es participated in the survey. It has been found that nost of
the students are satisfied with the performance of the teachers. The students
agreed that the evaluation process followed by the college is fair and just.
Most of the students are happy with the nmentoring process of the institution.
The students have expressed through the survey, their deep sense of gratitude
for the efforts the institute is nmaking to inculcate in themsoft skills, life
skills, and enployability skills. The students are noderately happy with the
teachers’ use of ICT tools and the teaching-Ilearning process which is cause for

concern for the Academic Council. The students have al so suggested i nprovenents
in the online node of classes being organi sed by the college, which will be
di scussed in appropriate forumand suitable changes will be inplenented. As far

as online Teachers’ feedbacks are concerned, it has been found that al nost al
the teachers are convinced that the institution is honestly trying to serve the
interest of the students and teachers, although nore can and shoul d be done.
The feedback of alumi is also collected through online Google forns. In the
academ ¢ session 2019-20 a total of 114 alummi participated in the survey. It
has been found that nost of the nenbers are proud to be associated with the
institute and are ready to contribute to the devel opnent of the institute. Most
of the nmenbers agree that the college not only inparts academnm ¢ and technica
know edge but al so handles related grievances quite effectively. The al umi
expressed satisfaction with the performance of the placenent cell. The coll ege
al so collects feedback fromthe parents. The departnments organi se parent-
teacher neetings to discuss the performance of their wards and subsequently
record their views. Al the analysis is nade public and di scussed in detail in
the neetings of CGoverning Body, | QAC, and Academ ¢ Counci |
Appropriate/corrective steps are taken for the next academ c session.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile




2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
Nill Pl ease see 960 1726 486
t he upl oaded
file
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |[students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 486 Nill 54 Nill Nill
2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
54 38 20 5 2 3
View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, the students mentoring system is available in the institution. « NO. OF STUDENTS: ALL STUDENTS
ENROLLED AS HONOURS AND GENERAL CANDIDATES. « MENTORS: FULL-TIME TEACHERS OF THE
DEPARTMENTS. « The Mentorship Programme of each of the departments has been designed to foster a
positive teaching-learning environment and to cater to student diversity. The students come from various
social/cultural/religious/economic backgrounds but their goal for academic excellence unites them all. The
mentors try to understand the student competencies and provide the best kind of collaborative teaching through
traditional and ICT-enabled techniques. The mentoring sessions are held once a week and part of the session is
dedicated to academic exchange. The sessions are planned in a manner to enable a model for participatory
learning. The teachers of the department by virtue of their proximity to the departmental students could easily
determine which student required what amount of attention and would be easily able to calibrate the time
devoted to personal, one-to-one exchange. The mentors also aid the students in defining their career goals and
aspirations by providing them information about study programmes and courses which are available for the
students at the post-graduate level. « The Mentorship Programme further seeks to address any other problems
the students might be facing which are impeding his/her emotional growth as an individual. The mentors may be
approached personally and strict privacy is assured in such matters. Overall, the mentors understand and
endorse the role of HEIs as crucial in inculcating core moral values which in turn affect nation-building. Thus the
mentor-mentee relation is one inspires trust and confidence in the students and finally leads to holistic

enrichment. The mentorship programmes of each department emphasize the need to address the issue of
mental health amongst the mentees since stress and anxiety-related problems are very common to them. The
mentors provide a good support system whereby the students get a sympathetic hearing and also advice from
the mentors. The College has plans to host workshops and counselling sessions on mental health and stress
management to help students overcome their anxiety issues. « Since the programme is aimed at problem-
solving, mentors provide impartial guidance and advice. If followed, the mentee obviously learns certain skills
and it also enhances peer recognition. « Finally, the programme is a two-way process and a good mentor-
mentee dynamic aids a better interpersonal relationship and improves a positive teaching-learning atmosphere



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9615_Demand_ratio_1624893597.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9615_ict_tools_1624894732.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9615_e_resource_1624894948.xlsx

which in turn aids performance and improves the Learning outcomes of the various courses and improves
‘teacher quality’ as he/she learns about the specific needs of the mentees and adjusts his/her methodology of
teaching accordingly. ¢ As of now the mentors are meeting with the mentee group assigned to them weekly.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1128

54

1: 21

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

40

37

3

1

24

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2020

DR PRI YANKA
KHANDURI

Assi st ant
Pr of essor

Best paper
presentation award
in the
I nternati ona
Conf erence on Al gae
Fungi and Pl ants:
Systematics to
Appl i cati ons, 2020,
hel d from
24.01.2020 to
25.01. 2020

2020

DR. PRI YANKA
KHANDURI

Assi st ant
Pr of essor

3RD Prize in
Post er Conpetition
at National Sem nar
on Biodiversity in
the era of
d obal i zati on hel d
from?22.02.20 to
23.02. 2020

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end

examination
Ni Tl Pl ease see Nl Ni |l Ni Tl
t he upl oaded
file
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9615_Evaluation_1625295593.xlsx

As an affiliated institution of Calcutta University, evaluation norms of the
university are followed. Calcutta University adopted Choice based Credit
gradi ng system (CBCS) for B.Comfromthe acadenm c year 2017-18 and for B. A /
B.Sc. in 2018-19. College follows criterion as directed by the University for
assessi ng the acadeni c performance of the students on a continuous basis. As
per CU regul ations, internal assessnent has been allotted 20 marks for
practical based subjects and 35 nmarks for non practical subjects. Interna
assessnent is conprised of two conponents for all the subjects (i) Interna
exams which are conducted once in a senester and carry 10 marks (ii) Attendance
whi ch has been allotted 10 marks. An additional conmponent tutorial is assigned
for non practical subjects which carries another 15 marks. Following this frane
wor k, coll ege conducts internal exans which conprise of Cbjective/Miltiple
choi ce/ Descriptive type question paper. Tutorial conprise of student
presentations, witten assignnments, group discussion, viva-voce and cl assroom
interaction. Students are evaluated for above activities. College maintains
conpl ete transparency in the internal assessnment. At the begi nning of the
senmester, faculty menbers informthe students about the assessnent process. The
internal assessnent test/ tutorial schedules are prepared as per the university
and communi cated to the students well in advance. O her than university
prescri bed net hods each departnent conducts activities like quiz, worksheets,
cl ass test throughout the senmester to prepare students for senester end
i nternal exam nations and university exam nations. For annual system students,
col | ege conducts m dterm exam nations and test exam nations carrying 50 marks
each. Performance of students in test exans along with attendance was
considered as a criterion for allowi ng students to appear in final university
exam nati ons.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadeni c calendar for B. A / B. Sc. / B. Com (Hons/ General) (under CBCS) with
senester-w se exam nation: Calendar for odd senmesters: ¢ C asses for 1st
semester comence from 1st week of July. Classes for 3rd senester commence
wi thin seven days after conpletion of 2nd Senester Exami nation. C asses for 5th
senmester comence within seven days after conpletion of 4th Senester
Exam nation. Filling up of formfor all odd senesters’ university exam nation
starts at nonth of Novenber, Internal Assessnment by the college held on 3rd
week of Novenber and final university exam nation starts tentatively on 4th
week of Novenber for practical and 2nd week of Decenber for theoretical papers.
Cal endar for even semesters: ¢ Classes for 2nd senester conmmence within seven
days after conpletion of 1st Senmester Exam nation. Cl asses for 4th senester
conmence within seven days after conpletion of 3rd Senester Exami nation.

Cl asses for 6th senester comence within seven days after conpletion of 5th
Senmester Examination. Filling up of formfor all the even senesters’ university
exam nation starts at nonth of May, Internal Assessnent by the college held on
3rd week of May and final university exami nation starts tentatively on 4th week
of May for practical and 2nd week of June for theoretical papers. Acadenic
calendar for B. AA. / B. Sc. /| B. Com (Hons /General) under annual system of
exam nation: ¢ Casses for Part-111 B. A / B.Sc. comence within seven days
after conpletion of Part-11 Examination. Md Termtest held at October. College
test held on 1st week of January, result of test publishes on 3rd week of
January. Filling up of formfor university exam nation starts at 1st week of
February, and final university exam nation starts tentatively on 1st week of
April for B.A B. Sc. and B.Com honours, 3rd week of April for B.A B. Sc. and
B. Com CGeneral for theoretical papers. Practical Exam nation for B. A B. Sc.
and B. Com Honours comrence from 1st week of March and that of General starts
from3rd week of March. ¢ Filling up of Formfor University Examfor Part-1I
starts at |Ist week of March, and final university theoretical exam nation
starts tentatively fromd4th week of April for B.Com (H), 2nd week of My for




B.Com (G, 3rd week of May for B.A /B.Sc.(H), 4th week of My, for
B.A./B.Sc. (G and 3rd week of May, for B.A/B.Sc./B.Com (Major). Practical
Exam nation will conmence from 4th week of March for B. Com (HG, 4th week of

April for B.A /B.Sc.(Hwajor) B.Con(Mjor) and 4th week of June, for

B.AIB.Sc.(@Q. ¢ Filling up of Formfor University Examfor Part-1 starts at |st
week of April, and final university theoretical exam nation starts tentatively
from3rd week of June for B.Com (HG, 4th week of July for B.A /B. Sc. (HG and

4th week of July, for B.A/B.Sc./B.Com (Major). Practical Exam nation will

comrence from 2nd week of August,

for

B. A./B. Sc. (HVmj or) B. Con{ Mj or).

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. vec. ac.in/index.shtmn
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Pl ease see Nill Nill 367 228 62.1
t he upl oaded
file
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://drive.google.comfile/d/ 1L09RZW,88RZIMKXgRl YUuAKI1U- x3xgt sUs/ vi ew

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 365 | CSSR 1.4 1.26
Proj ects
M nor 730 UGC 1.2 0. 25
Proj ects
Tot al Nill Nill Nill 1.51
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Ni |

N. A

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category



https://www.vec.ac.in/index.shtml
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9615_Pass_percentage_1630346570.xlsx
https://drive.google.com/file/d/1L09RZW588RZMkXqRlYuAK1U-x3xgtsUs/view
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/9615_Research_Fund_1627296074.xlsx

Ni |

N. A

N A

Nill

Nill

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | N. A N. A N. A. Nill NIl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
N. A Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Commer ce 1 Nill
Nat i onal Li brary 1 Nill
Nat i onal Mat hemat i cs 2 Ni |l
Nat i onal Physi cs 3 Nill
Nat i onal Zool ogy 1 Nill
I nt ernati onal Mat hemat i cs 1 1.10
I nt ernati onal Physi cs 3 3.60
I nt er nati onal Physi ol ogy 3 5.71
I nt er nati onal Zool ogy 1 Nl
Nat i onal Bengal i 2 Nill

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Number of Publication

Department

Bengal i

9

Engli sh

CGeogr aphy

H story

Physi cs

Physi ol ogy

Political Science

Zool ogy

gl

No file upl oaded.




3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Si mpl e, S. Jour nal 2020 Nl Ni |l
ef ficient Mahakal , of Vi dyasagar
and econom|D, Das, A Physi cs: Eveni ng
ically Jana, A Conf er ence Col | ege
vi abl e banerj ee, Series
techniques | K Malik
for tenper
ature
dependent
t her nopowe
r data acq
uisition
of thernoe
lectric
material s
XPS S Al P 2020 Nill Ni |l
study of a| Sarkar, Conf erence Vi dyasagar
| ayered ch V. K. Pr oceedi ng Eveni ng
al cogeni de | Si ngh, P. S Col | ege
system Sadhukhan,
LaTe3 A. Pahari,
S. Roy, P
Mandal , S.
R Bar man
A lamn A Mji, Bi ophysi 2020 Nill 2
associ at ed J. A cal Vi dyasagar
chromatin | Ahned, S. Jour nal Eveni ng
nodel for |Roy, B. Ch Col | ege
chro, osone |arranarti,
organi sati M K.
on Mtra
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
None Nill Nill Nill Nill Nill Nill
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 19 26 23 12
nar s/ Wor kshops
Present ed 9 9 Nl Nill
paper s




Resour ce
per sons

Nill

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

programme on
I ndependence day

activities activities
Awar eness NSS unit and 2 35
progranmre on how VEGAN Qut reach
food choi ces i npact
t he envi ronnent,
public health and
ani mal s
Canpai gn Desi gn NSS unit and RAHI 1 8
and Practice on Foundati on, Kol kat a
Awar eness about the
incest and child
sextual abuse
Creative Mywvenent NSS uni t 7 80
Proj ect on
Awar eness about the
i ncest and child
sextual abuse
Cbserve Child NSS unit, RAHI N 8
Abuse Prevention Foundati on and
Day State Child
Conmi ssi on
Rally on the NSS unit and 2 26
occasi on of Nehru Yuva Kendr a,
Nat i onal Youth Day Kol kat a
Thal assem a NSS unit and 6 146
Awar eness and Cal cutta School of
Screeni ng Programme | Tropi cal Medicine
Online quiz NSS uni t 5 104

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

None

N. A

N. A

Ni |l

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such




agency activites activites

None NSS unit and Awar eness 2 35
VEGAN Qut reach programme on
how f ood
choi ces i npact
t he

envi ronment ,
public health
and ani mal s

None NSS unit and Canpai gn 1 8
RAHI Desi gn and
Foundati on, Practice on
Kol kat a Awar eness about

t he incest and
child sextual
abuse

None NSS uni t Creative 7 80
Movenent
Proj ect on
Awar eness about
t he incest and
child sextual

abuse
None NSS uni t, Observe Child Ni |l 8
RAHI Foundati on Abuse

and State Child|Prevention Day
Conmi ssi on

None NSS unit and Rally on the 2 26
Nehru Yuva occasi on of
Kendra, Kol kata | National Youth
Day
None NSS unit and Thal asseni a 6 146
Cal cutta School | Awar eness and
of Tropi cal Screeni ng
Medi ci ne Pr ogr ame
None NSS uni t Online quiz 5 104
programme on
I ndependence
day

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

None Ni | N. A 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/

industry




[research lab
with contact
details

None N. A N. A

Nill Nill Ni |

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
None Nill N. A Nill

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

39.1

7.73

4.1.2 — Details of augmentation in infrastructure facilities during the year

purchased (G eater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added
Val ue of the equi pnent purchased New y Added
during the year (rs. in |akhs)
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roomns Exi sting
Campus Area Exi sting
Nunber of inmportant equipnents Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0.0.11 2014
4.2.2 — Library Services

Library Existing Newly Added Total

Service Type
Text 28730 2827731 147 38709 28877 2866440
Books
2211 Nill Nill Nill 2211 Nil I

Ref er ence



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9615_augmentation_details_1629991872.xlsx

Books
e- Books 195809 5900 Ni |l Nil I 195809 5900
Jour nal s 11 2966 Nl Ni Tl 11 2966
e- 6293 5900 Ni Tl Ni Tl 6293 5900
Journal s
Digital 16828 Nill 427 Ni Il 17255 Ni |
Dat abase
CD & 4 1278 Nl Nill 4 1278
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
N. A Ni | Ni | Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 57 1 1 3 0 11 26 50 5
g
Added 2 0 0 0 0 2 0 0 0
Tot al 59 1 1 3 0 13 26 50 5

4.3.2 — Bandwidth available of internet connection in the

Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

None

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical
component, during the year

facilities and academic support facilities, excluding salary

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

4.15 27.53

40.1 40. 26

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

As befitting any HEl we at

Vi dyasagar

Metropolitan College are commtted to



https://assessmentonline.naac.gov.in/public/Postacc/Library/9615_Library_1630038492.xlsx

gi ve our students a seamnl ess teaching-learning environment. To this end the
Col | ege canpus needs to be nmaintained in a manner where the classroons and
ot her acadenic facilities are updated and upgraded at regular intervals.
Addr essi ng the space constraints of our canpus, the Coll ege authorities have
| ong del i berated upon ways to optimni ze avail abl e space. Currently construction
is underway in the terrace and the new wing will house |aboratories and
cl assroons. W hope to overcone the space problem substantially through the
addition of this new wing. To streamine our technical operations 1 |aptop has
been added to the Principal’s office and 1 desktop for Tally Software has been
added to the Accounts section. |ICT enabled teaching is an indi spensabl e aspect
of an HElI. Teachers in various departnments are now using smart cl assroons
regularly and consistently in their |esson presentations. Power point
presentations wth audi o-visual aids considerably streamine the quality of the
| essons. A log book is maintained to keep track of the frequency with which ICT
tools Iike whiteboards are used. Students are al so encouraged to nake ppt and
ot her presentations using ICT tools as a part of their assignments/projects. In
pursuance of the objectives listed in 2018-"19 the College is inplenenting its
pl ans to enhance infrastructural facilities for the students and stake hol ders.
The library is upgrading its journal collection to offer students a wi de range
of reading material for their opted courses as well as for reference. Each new
academ c session begins with a library orientation programre through which
students are famliarized to the library as a | earning resource. E- resources
are al so nmade available to students which they can access freely for reference
while witing term papers, assignnents etc. E-resources |ike | NFLIBNET
(provided by the library) are very popular with the teachers and students. The
Library has a facility of e-requisition which makes procurenent of printed as
wel | as digital documents nuch nore convenient. A feedback system has al so
operative and the library sub-conmttee neets regularly to deliberate on the
feedback and tries to cone up with strategies for nmaking the library nore user-
friendly. Since the library’s in-house operations are automated and it is fully
open-access, we are well on our way to nmake the library a digital-enpowered
| earning space. In future the library intends to nake avail abl e online CBCS-
centric learning resources through a collaborative database. Wbinars will also
be organi zed.

https://sites.google.com/view/igacvec/home/agar-19-20-important-links/maintenance-of-campus-infrastructure

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Pl ease see 92 71485
frominstitution attached file
Fi nanci al Support
from QG her Sources
a) Nati onal Kanyashree (West 24 600000
Bengal Governnent))
b) I nternati onal None Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled



https://sites.google.com/view/iqacvec/home/aqar-19-20-important-links/maintenance-of-campus-infrastructure
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9615_Scholarships_1630155027.xlsx

Mushr oom
Cultivation

Techni que Cour se

24/ 08/ 2019

80

Friends Agro
Product s

(Proprieter M.
Chiranjit Samanta)

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill None Ni |l Nl Nill Nil |
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1 1 10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Tat a 76 14 Nill Nill Nill
Consul t ancy
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 7 Bengal i Depart nent Rabi ndr a M A.
(H of Bengal i Bhar at i (Bengal i)
Uni versity,
Jadavpur
Uni versity
2019 10 B. Sc. Bi ol ogi cal Vi dyasagar M Sc.
(Biology Q) Sci ence Uni versity, [(Detics and
Departnents | GD Hospit al Communi ty
and Di abet es Nutrition
Institute Managenent ),
State M Sc.
Medi cal (Zool ogy),
faculty of |MSc. (Envir
West Bengal onnent al
, Charnock Sci ence) ,




Hospi t al

Di pl oma in

State Critical
Medi cal Car e,
facul ty of Di pl oma in
West Bengal , Per f usi on
Sur aksha t echnol ogy,
Di agnostics Di pl oma in
State Medi ca
Medi cal | aboratory
facul ty of Technol ogy
West Benga
2019 5 B. Com (H) Depart nent Vi dyasagar M Com
of Commerce | University, Chartered
Institute of | Accountant,
Chartered Cost
Accountants | Account ant
of India, T.
H K Jain
Col | ege,
Institute of
Cost
Account ant s
of India
2019 5 Depart ment Uni versity M Sc. (Mat
Mat hemat i cs of of Cal cutta, hemati cs),
(H Mat hemat i cs Dr. C V. M Sc. (Pure
Ranman Mat hemat i cs)
Uni versity,
Uni versity
of Bankura,
Sar oj i ni
Nai du
Col | ege
2019 4 Political Depar t nent Rabi ndr a M A.
Science (H) |of Political Bhar at i
Sci ence Uni versity
2019 14 CGeogr aphy Depart nent Uni versity M Sc.
(H of Geography |of Calcutta, |[(Geography),
CAD Center, PG Di pl oma
Jadavpur in Applied
Uni versity Renot e
Sensi ng and
Geo-
I nformatics
2019 3 Engl i sh Depart nent Uni versity M A
(H of English |of Calcutta, (English),
St. Xavier's | Diploma in
Col | ege Mass Conmuni
cation
2019 3 Physi cs Depar t nent Uni versity M Sc.
(H of Physics |of Burdawan, (Physi cs)

Vi shwa
Bhar at i
Uni versity,
Gur udas
Col | ege




2019 9 Physi ol ogy Depart nent Uni versity M Sc.
(H of of Cal cutta [(Physiol ogy)
Physi ol ogy
2019 11 Bengal i Depart nent Rabi ndr a M A
(H of Bengal i Bhar at i (Bengal i)
Uni versity,
Jadavpur
Uni versity,
Vi dyasagar
Uni versity
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
Any O her 2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Qui z Conpetition Intra-coll ege 31
Short Essay Conpetition Intra-coll ege 12
Phot ogr aphy Intra-coll ege 5
Pai nti ng Intra-coll ege 11
Badmi nt on Conpetition Intra-coll ege 24
Carrom Conpetition Intra-coll ege 16
Foot bal | Conpetition Intra-coll ege 18
Chess Conpetition Intra-coll ege 12
Cricket Conpetition Intra-coll ege 24

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l None Nl Nl Nl NA NA
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students’ Union of Vidyasagar Metropolitan College is an inportant stakehol der
of the college. Al the students of the college are nenbers of the Students’
Union. It has a nmajor representation in the acadenic and admi ni strative bodies

of the institution. General secretary of Students’ Union is a nenber of
Governi ng Body and nmany subcommrittees of the college. Simlarly, Sports
Secretary is the menber of the sports subconmmttee of the college. Year 2019-20



https://assessmentonline.naac.gov.in/public/Postacc/Progression/9615_Progression_1630171898.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/9615_Qualifying_1630151333.xlsx

has been an unprecedented year for all the institutions across the world where
usual activities were interrupted due to the pandem c. Nonethel ess, Students’
Uni on of Vidyasagar Metropolitan Coll ege organi zed several events w th whatever
l[ittle sources were available. At the very begi nning of the session Students’
Union with its volunteers ensured snooth admi ssion procedure at the coll ege and
hel ped the incom ng freshers during the whole process. Like every year
Students’ Union briefed the new students about their functioning during the
orientation programof the college. The Student’s Union under the able guidance
of a Sports sub-conmittee organi zed the Annual Sports Day with great fanfare
with the staff and the students participating in the various events in |large
nunbers. Most notable being the cricket match between staff and students of the
college. Various cultural activities |like |Independence Day, Freshers party,
Bijoya Samr [ ari and Saraswati Puja were also celebrated with great fervor. A
not abl e contribution of Student’s Union during this session has been organi zi ng
free ration distribution canmpaign for slumdwellers around coll ege during the
| ockdown period. It also rendered financial and other support to the poor and
deserving students of the college during this tine.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Association of college has always worked to forge warm and creative
relationship with its former students. Many of our alummi enthusiastically
serve college in various capacities based on their specializations whenever
need arises. Case in point being the self-defense and Yoga cl asses provi ded by
some of our alummi to our current batch of students. The association al so
serves as an effective nechanismfor receiving feedback on the progress of our
fornmer students in different wal ks of Iife. The Facebook page of Al ummi
association is regularly used by our forner students to stay in touch with
col l ege and posting activities which mght benefit their former conpanions.

5.4.2 — No. of enrolled Alumni:

114

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

0

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

e Formation of different sub-commttees-The college authority nmaintains a
policy of decentralisation wherein subcommittees are forned where issues are
di scussed threadbare and suggestions are nade for the CGoverning Body to nmeke

the final decision. The sub-committee fornmed for decentralisation and
participative nmanagenment includes the Academic sub-conmttee, Students

Gri evance Redressal and welfare sub-conmttee, Disciplinary Sub-comrittee,
Sports Sub-conmittee, etc. The sub-conmittee consists of representatives from

teachers, non-teaching staff, and students. Meetings are held on a regul ar

basis and the decisions taken are collective and based on consensus. |n
addition, there is a Teachers’ Council which conducts periodical neetings to
del i berate and nake suggestions to the Governi ng Body, having a far-reaching




i nmpact on the future of the coll ege.
staff/students’

Adm ni stration,
Teachers’ Counci |,

representatives in the Governing body- Governing body is the

hi ghest deci si on-maki ng body as far as administrative and acadenic matters are
concerned. The body includes representatives fromthe State Governnent,
Univerity of Calcutta along with nmenbers sel ected/elected from

Non-t eachi ng Counci |,
neetings are held per year and decisions are broad-based and coll ecti ve.

I ncl usi on of teacher/non-teaching

Local

and Students’ Union. At |east four

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

e The College is a constituent
college of the University of Calcutta
and admi ssion of students is done
according to the policies and
gui del i nes set by the University.
However, the college follows a
transparent and rational process of
admi ssion to win the trust of the
students and the adm nistration. The
adm ssion process is conmpletely online
and the students need not visit the
col l ege canpus for getting thensel ves
admtted. « The Adm ssion Committee
constituting faculty nenbers, non-
teaching staff and student
representatives decides the cut-offs
after due deliberation. The notices
regardi ng the admission, nerit list,
and fees are displayed on a dedi cated
website mai ntained for adm ssion. A
dedi cated helpline is opened every year
to help the students facing difficulty
in the online adni ssion process. The
policy of Reservation of OBC/ SC/ ST and
PWD are strictly adhered to. -
Gievances of the students if any are
taken care of by the admi ssion
conm ttee wi thout any del ay. An Anti -
Raggi ng Commi ttee has been constituted
and their nanmes and contact details are
di spl ayed pronminently on the website.
The coll ege has a zero-tol erance policy
towar ds Raggi ng and har assnent.

I ndustry Interaction / Collaboration

e Tata Consul tancy Services conducts
an enployability programme and absorbs
a si zeabl e nunber of students at the
end of 100 hours training progranme.
Bal mer Lawie Co Ltd. organises anti-
corrupti on week progranmes every year
to rai se awareness anong the students

about the evils of corruption.

e The college authority acts swiftly

Human Resour ce Managenent




and efficiently to fill up the
vacanci es created in teaching and non-
teaching staff being retrenched and
superannuated or resigning fromthe
j ob. Teachi ng and non-teachi ng staff
are al so recruited on an ad-hoc basis
to fulfill the academ c and
adm ni strative requirenents. ¢ Faculty
menbers regularly participate in the
sem nar s/ wor kshops/ facul ty devel opnent
programre to upgrade their skills
(academc as well as admnistrative). A
list has been provided under 6.3.3.
Non-teaching staff are routinely guided
by the faculty nenbers to inprove their
adm ni strative, conmunication, and
technical skill.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

e The col |l ege subscribes to Inflibnet
regularly so that the students and
teachers can avail the facilities of
t housands of e-book, an e-journal for
carrying out project works. ¢ The
subcomrittees viz. Library sub-
conmttee, ICT sub-committee, and
Infrastructure devel opnent sub-
conmi ttee have been fornmed and are
functioni ng under the aegis of the
Governi ng Body. The sub-conmmittees
routinely nmeet and meke recommendati ons
regarding the infrastructure/instrunent
up- gradati on. These reconmendati ons
formthe basis of the nopdernization of
t he Physical Infrastructure of
libraries and ICT. « The library is
equi pped with CCTV caneras to prevent
pilferage and overall nonitoring and
surveillance. o The library al so has
conputers with an internet facility for
the students and teachers. < The
coll ege has a snmart classroomwi th a
smart board which the faculty nenbers
use for teaching the students.

Research and Devel oprent

e The col |l ege supported by the
Gover ni ng Body pronotes research
activities of the faculty nmenbers. A
Resear ch sub-committee has been forned
whi ch neets regularly to suggest
sui tabl e methods for pronoting research
activities. A research fund has been
created which provides financi al
support/incentive to the teachers
presenting research findings in various
nati onal and international sem nars and
conferences. ¢« The faculty nenbers
regul arly publish research articles in
peer-reviewed journals. ¢« A separate
section in the library is reserved for




the exhibition of the publication of
research work of the faculty nmenbers of
the college to inspire further
research. « The teachers of the college
approach various fundi ng agencies for
sponsoring mgjor/ mnor projects. (DBT,
DST, ICSSR, UCC, etc.) ¢ The
departnments with the help of the
faculty menbers and the students
organi ze seni nars wor kshops at
Institutional / State /
Nati onal /|l evel s. « The departnents al so
arrange National |evel semnars in
col | aboration with other coll eges.

Exam nati on and Eval uati on

e The col |l ege adheres to the
exam nation schedul e of the University
of Calcutta to which it is affiliated.

e The college through its sub-
commi ttees and departnment conmuni cates
to the students about the exam nation

schedul e and the eval uati on process
they have to go through before they sit
for the final exanmination. ¢ The
i nformati on about the exam nation
schedul e and the publication of results
are made known through the college
website and vari ous What SApp groups. -
Col | ege has conpl enented traditiona
witten exam nations with project work
assi gnnents, group di scussions,
literature reviews, PowerPoint
presentations, quizzes, open-book
exam nations, and sem nal |ectures.

Teachi ng and Learni ng

e The coll ege authority through its
decentral i sed system enpowers the
academ ¢ sub-commttee and its
constituents viz. Routine sub-
conmm ttee, Examination sub-committee
and Result sub-comittee to devise a
centralised routine conduct regul ar
exam nations, and publish the tinely
and accurate results. The coordi nat ed
and harnoni ous rel ati onshi p between the
departnents, faculty nmenbers, and
students is maintained in this manner
which ultimately | eads to academ c
upliftnment.  The coll ege authority
with the help of teachers and non-
teaching staff facilitate wi de access
to internet facility to inculcate the
culture of online |earning anong the
teachers and the students. ¢ The
students are encouraged to | earn
t hrough Field Wrk and educati ona
excursions. The Departnents of
Ceography, Physiol ogy, History, Zool ogy
and Bengali regularly organize such




progranmmes. ¢ The departnents are
providing online links to books for the
benefit of the students. ¢ The students
can enhance their learning skills
t hrough participation in different
conpetitions and seminars. ¢ There is a
robust feedback nechanismthat is used
by the teachers and students to
communi cate their views regarding the
academ ¢ and adm nistrative system

Curricul um Devel opnent

e The college is affiliated with the
University of Calcutta. The Curricul um
Devel opnent is beyond the scope of the
col l ege. The teachers attend sem nars
and wor kshops conducted by the Under

Graduat e Board of Studies and
contribute to the process of
restructuring and rationalisation of
the syllabus. ¢« The faculty nenbers
provi de feedback as and when asked for
by the Under Graduate Board of Studies
regardi ng the syl abus.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

e The col |l ege uses \What sapp groups
for teachers, non-teaching staff, and
students for faster conmunication. e

The of fice work has been partially
digitised. The Tally software is used
for maintaining accounts ¢ A custom sed
| ear ni ng nmanagenent systemis used for
recording the detail of students. ¢ On-
line e-tendering process is adopted for

hi gh-val ue purchase follow ng the
gui del i ne of the Government of West
Bengal ¢ The library uses Soul software
version 2.0 for catal oging, issue, and
return of books

Adm ni strati on

e The col |l ege has successfully
i mpl emented the online salary paynent
system of teaching and non-teaching
staff adopted by the Governnent of West
Bengal through the Wst Bengal
I ntegrated Financial Mnagenent System
» The col |l ege has successfully
i npl enent ed t he e-pension process
t hrough the State CGovernnent portal
And all the retirement-rel ated
docunents were upl oaded through the e-
pension portal. This reduced the
hassl es of the enployee as well as the
coll ege authority. ¢ The coll ege has
successfully inplenmented Bionetric
ht t endance for all the teaching and non-
t eachi ng enpl oyees.




Fi nance and Accounts

e As nmentioned earlier the accounts
of the college are naintained through
Tally software. ¢ The coll ege has al so

i mpl emented the Human Resource
Managenent System of the Governnent of
West Bengal designed to di sburse the
salary of the teaching and non-teaching
staff.

St udent Adni ssi on and Support

e The coll ege has been carrying on
the adm ssion process electronically. A
dedi cat ed webpage has been desi gned and
mai ntai ned by a private organisation to
carry out the online adm ssion process.
The digital online paynent gateway has
al so been put in place for the benefit

of the students. A dedicated hel pline
for hel ping the students facing trouble
during the adm ssion process is another
feature of the adm ssion process. ¢ The
col | ege has been mmi ntaining students
dat abases through tail or-nade software
The software has the facilities Iike
printing attendance register, recording
uni versity results, maintaining
students’ detail database, etc. ¢ The
col l ege authority has inplenented an
online CBCS senester information system
t hrough the | earni ng managenent system
nmenti oned above.

Exam nati on

e« Wth the introduction of the CBCS
system the col |l ege conducts interna
exam nations as per the guideline of

the university. The university conducts
t he end- senester exam nation. ¢ The
col | ege has successfully conducted the
online exam nation of the students
under the gui dance of the University of
Cal cutta during the Pandem c situation.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Dr Priyanka Al gae Fungi NA 4000
Khandur i and Pl ants:
Systematics to
Applications
2020 Dr Priyanka Bi odi versity NA 1000
Khandur i in the era of
A obal i zation
chal I enges and
Managenent




2020

Dr. Srinwanti
Mukhopadhyay

I nt er nati onal
conf erence
organi zed by
Bangi ya itihas
Samti, kolkata

600

2020

Dr. Srinwanti
Mukhopadhyay

I nt ernati onal
conf erence
organi zed by
Pachi nbanga
Anchal ik Itihas
o | oksanskriti
Charcha kendra

1400

2020

Dr. Srinwanti
Mukhopadhyay

I nt ernati onal
conference on
Human Ri ghts
organi zed by
Bi j oy Krishna
Grl’'s College

in
col | aboration
with WB Hunman
Ri ghts
Commi ssi on

1000

2020

Dr. Srinwanti
Mukhopadhyay

I nt er nati onal
conf erence
organi zed by
I tihas
acadeny, Dhaka

2000

2020

Dr Sarajit
Sar dar

Nat i onal
Sem nar on
“Cont enpor ary
i ssues in
Conmer ce and
Economi cs”

200

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill Ni | Ni | Nil I Nill Nill Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/9615_Faculty_Emp_1626419082.xlsx

Pl ease see Ni |l Nl Ni |l Nl
t he attached
file
View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
1 Nill 1 Ni |
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1) The Col | ege has a Co- 1) The Col |l ege has a Co- e Students schol arshi ps
operative Society which operative Soci ety which on the basis of merit as
provi des financial |oan provi des financial |oan wel | as means are
at cheaper rates. 2) The | at cheaper rates. 2) The avail able. ¢ The
col | ege subsidi ses the coll ege provides dresses | meritorious students are
canteen facility for the to certain enployees at provi ded cash awards as
teachers. 3) The coll ege alternate year. 3) The wel | as free-ships based
provi des | ogi sti cal col l ege pays ex-gratia on their performance in
support for maintaining equi val ent to a nonths the | ast exam nation. e
certain Life Insurance salary to certain The students who are from
and Group | nsurance enpl oyees. poor background are al so
schenes. provi ded free-shi ps based

on their attendance and
performance in the
i nternal exam nation of
the college. « A
dedi cat ed sub-conm ttee
consi sting of teaching,
non-teachi ng staff and
students have been put in
pl ace to | ook after the
sane. ¢ The coll ege
contributes to Students’
Heal t h Home schene, an
initiative of The
Gover nnent of West Benga
where the students can
avai |l of nedical
facilities at reasonabl e
rates.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The coll ege authority maintains financial records as per financial guidelines

of the Governnent of West Bengal. The latter sends an auditor to scrutinise the

financi al docunents and recomrends changes that are taken care of pronptly. The

coll ege has a Finance Conmittee which is a statutory body that consists of the

Principal, representatives fromthe Governnent, representatives fromteachers,

and non-teaching staff. The Finance O ficer known as Bursar is responsible for
the internal audit of the financial records.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/9615_Training_Programmes_1630172468.xlsx

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 Nill
No file upl oaded.
6.4.3 — Total corpus fund generated
7910246
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill No Nill
Adm ni strative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Individual departnents maintain the Parent-Teacher association. Regular
neetings of the association are conducted and exchange of ideas and i nformation
take pl ace. The associ ation has hel ped provi de val uabl e suggestions for the
devel opment of the institution. ¢ The exchange of ideas and information
i ncl udes pointing out the weaknesses of the college-related Departnments and
suggesting suitable rectifications. ¢« The parents comuni cate vi ews which the
students feel shy to communicate directly to the teachers about the coll ege
departnent, and faculty nenbers

6.5.3 — Development programmes for support staff (at least three)

e Efforts are being nade to train the office staff so that they can handle the
online adm ssion and registration of students. ¢ Support staff involved in the
mai nt enance of accounts is being trained by the college authority to handle e-
Pradan of the Governnment of Wst Bengal. ¢ Support staff involved in the
mai nt enance of accounts is being trained by the college authority to handle
HRVS systens of the CGovernnent of West Bengal .

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Initiative to expand infrastructure has been undertaken. An additional fl oor
is being constructed to acconmodat e nore classroons. ¢ One National Level
Sem nar was conducted in collaboration with a reputed educational institution.
e Two international webinars were conducted in collaboration with two reputed

educational institutions.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Nat i onal 11/ 01/ 2020 11/ 01/ 2020 11/ 01/ 2020 125
Level




Seni nar on
Cont enpor ary
| ssues in
Conmmerce and
Econom cs

2020

Internatio
nal Webi nar
on “Econom c
Pr edi canent
and Panacea

for Covid
19”

NiTl 28/ 07/ 2020

29/ 07/ 2020 300

2020

Internatio
nal webi nar
on
“Revi siting
H story from
di fferent
di nensi ons:
Bengal
i n19th and
20t h
Century”

17/ 10/ 2020 17/ 10/ 2020

18/ 10/ 2020 350

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Fi ghting
| ncest and
Chil d Sexua
Abuse, by Ms.
Soma Roy
Kar makar ,
Pr oj ect
Manager, RAH
Foundat i on,
Kol kat a

11/ 09/ 2019

12/ 09/ 2019

4 4

Creative
Movenent
Proj ect on
Awar eness about
| ncest and
Sexual
col | aborati on
wi th RAHI
Foundat i on,
Kol kat a

Abuse in

14/ 09/ 2019

14/ 09/ 2019

46 34

Cbservati on
of Child Abuse

20/ 11/ 2019

20/ 11/ 2019




Preventi on Day
in

col | aboration
wi th RAHI

Foundati on and

State Child
Ri ghts

Conmmi ssi on

“Looki ng
Backwards to
Move Forwar ds:

Wonen’ s

St ruggl es

Agai nst

Vi ol ence”,

Webi nar

organi zed by
Swayam and
Akshara Centre
in
col | aboration
wi t h Vi dyasagar
Met r opol i t an
Col | ege.

29/ 11/ 2020

29/ 11/ 2020

33

19

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

choi ces inpact the environnent,
Vital Waste for recycling plastic,
3. 3 of power requirenent is nmet by the solar

1. Awareness program by Vegan Qutreach on 19.8.19 to teach students how food
public health and animals. 2. MOU signed with
paper and e-waste produced by the coll ege.
PV nodul es installed on college

roof t op.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for |ift Yes 1
Ranp/ Rai | s Yes 1
Braille No Nill
Software/facilities
Rest Roons No Ni |l
Scri bes for exam nation Yes 1
Speci al skill No Nill
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to




ntages

local
community

2019

NiTl

1

14709/ 2
019

Cl eani ng
of the
adj oi ni ng
sl um

Conpr om
i se of
t he
heal t h
and
hygi ene
in the
area sue
to | ack
of civic
sense and
awar eness
anong the
sl um
dwel l ers

100

2020

NiTl

22/ 02/ 2
020

Cl eani ng
of the
adj oi ni ng
sl um

Conpr om
i se of
t he
heal t h
and
hygi ene
in the
area sue
to | ack
of civic
sense and
awar eness
anong the
sl um
dwel | ers

100

2020

Nl

04/ 03/ 2
020

Thal ass
en a
Awar eness
and
Scr eeni ng
Pr ogr amme
in assoc
ation
with
Cal cutta
School of
Tropi ca
Medi ci ne

Creating
awar eness
about the
di sease
and the
necessary
dos and
don'ts if
di agnosed
as a thal
assem a
nmaj or .
And
putting
t hose
di agnosed
as mj ors
t hr ough
Cal cutta
School of
Tr opi cal
Medi ci ne
for couns
eling and

Nill




further t
r eat nent .
146

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Oientation programfor 13/11/ 2020 The freshers /students
students incul cating were nade aware of their

institutional ethics and academ c, social and
code of conduct.

nmoral responsibilities
and the codes of conduct
they were expected to
follow while in class and
i nsi de the coll ege canpus

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

07/ 09/ 2019 80

Val ues of Life by 07/ 09/ 2019
t he Brahmakunmari s

( Kankur gachi
Centre): This
program ai med to
instill in the
students a sense of

spiri tual
ri ght eousness and
the ability to
prioritize
happi ness, peace,
ki ndness and
positivity over
mat eri al success,
avarice, intoler

Cel ebrating 12/ 01/ 2020 12/ 01/ 2020
Nat i onal Youth Day,

commenor ating the

Birth Anniversary
of Swamni

Vi vekananda in

col l aboration with

Nehru Yuva Kendra

Kol kat a (Nort h)

30

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Installation of Aquaphonics. 2. Collection and recycling of e -waste and
paper waste fromthe canpus by Vital Waste. 3. Mushroom cul tivation and
training classes. 4. Installation and mai ntenance of bird houses for breeding

of sparrows. 5. Verm conposti ng.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1 1. Nane of the practice:

TCS Training and Enployability




Programe. 2. Objectives of the practice: It is an Affirmative Action Training
Programe especially for the SCs / STs. It is a part of Corporate Social
Responsi bility of TCS. Followi ng the ideals of our founder, the institution
believes in creating a systemof self-reliance that equips the students for
life. The intention therefore was to create a system of know edge outside the
university syllabi that conmbined | earning with career opportunities. Since a
| arge nunber of our students came from econom cally di sadvant aged backgrounds,
it was the avowed purpose of the institution not only to dissem nate know edge
to the students but also to provide themw th career opportunities. 3. The
context: Convincing the students, training the students from vernacul ar
backgrounds, getting the students interview ready, nmaking the students ready
for a corporate culture and al so ensuring that socially disadvantaged cl ass of
students formed the nmajority of the strength were sone of the constant
chal  enges. 4. The practice: Hi gher education has increasingly becone costly in
India. The fee structure for technical education has gone beyond the reach of
the common man. Privatization of higher education has only problenmatized the
situation. Yet the right to education is a basic and fundanmental right. Each
i ndi vi dual shoul d have equal access to resources. CQuided by the philanthropy of
Pandit |shwar Chandra, the college aspired to provide free technical education
to its students apart fromthe regular curriculum One of the major problens
encountered was that of the students dropping out of the programe m d-way.
Despite this being a free course that opened up new vistas of interest and
opportunities, nost students backed out due to |anguage problens. Inability to
conprehend or comunicate in English proved to be the greatest stunbling bl ock
Lack of social exposure fuelled by |ow self-confidence often |led to students
feeling overwhel med and intim dated, subsequently leading to drop outs. 5.
Evi dence of success: The success rate was phenomenal. In 2019, 09 out of the 32
students got selected and further appointed by TCS. In 2020, 5 out of 39
students got their appointnment letters. This is an incredible feat as it
i ndicates the triunph of will and determ nation on the part of the students to
overconme all odds. It is a conmendabl e achi evenent for the college as well
since it is able to fulfil its vision of preparing its students for life. 6
Probl ens encountered and resources required: The resources required are basic
like internet connection, conputer/smart phone and stationary. Last but not the
| east the biggest resource/strength is the instructor from TCS. An ent husi ast
faculty that plans, inplements and oversees the programis perhaps the
strongest pillar of support. The problem however lies in getting the students
to understand and appreciate the nerit of this programme. Finding the requisite
nunber of SC/ ST students is a challenge every year. In the age of consunerism
what ever cones for free is devalued. Since this programme does not have the
gl oss and sheen of corporate culture and is nore of an outreach programme, the
takers are few and evidently sceptical. In 2020, the entire exercise being
online was challenging in a whole new way. A |arge chunk of our students cone
frominterior areas and are econonically chall enged. Hence having a sustainabl e
i nternet connection and affording internet data was a serious challenge for
them However the success rate of our students every year is the note of
prom se that keeps this training going. Best Practice 2 1. Name of the
practice: Miushroom Cultivation Training Program 2. Objectives: Follow ng the
i deal s of our founder, the institution believes in creating a system of self-
reliance that equips the students in for life. The students once they |eave
col | ege nust have sonething to give back to the institution and society at
large. The intention was to create a system of know edge outside the university
syl labi that conbined |earning with career opportunities while contributing to
the local and social scenario. The college decided to engage in and teach
mushroom cul tivation. 3. The context: Wth the aimof teaching a skill
Ent repreneurshi p Devel opnment Committee of Vidyasagar Eveni ng Col | ege conducted
a three nonth training course on Mushroomcultivation techniques to provide
hands-on training to our students. Course was conducted in association with of




one of our ex-students, M. Chiranjeet Samanta from Friends Agro. 4. The
Practice: Mushroons are being w dely used for consunption both in India and
wor | dwi de due to their high nutritious value and at the sane tine | ow
chol esterol content. Mishroom production requires very little infrastructure
and relatively less investnent. Wth governnent providing subsidy on setting up
smal |l farnms for mushroomcultivation, it is proving to be a productive business
opportunity for educated youth. Training was provided to 24 students. For
practical |essons a nushroom croppi ng roomwas set up in the college and two
di fferent species of nmushroomwere cultivated. A manual containing protocols of
mushroom cul tivation which were foll owed during the course was al so prepared
whi ch was given to students for future reference. The course saw the fruition
of theory and praxis, conbining class roomteaching with practical |essons.
Busi ness strategi es and narketing techni ques were al so taught to the students
as a part of the course. 5. Evidence of Success: Qut of 24 students, 21
compl eted the course. 9 are seriously and consistently cultivating nushroons.
Wil e 11 students are cultivating nmushroons seasonally. 6. Problenms encountered
and resources required: A dynamc instructor and a profitable |earning
experience are the biggest strengths of this program One of the persistent
probl ens however is to convince the students to think out of the box, to take
avenues beyond the trodden avenues of jobs and career opportunities. The
bi ggest stunbling bl ock however was the onset of the pandenic. The nushroom
cul tivation course of 2020 that started with 35 students had to be stopped
abruptly due to the | ockdown. The neo nornal life in | ockdown has been
detrimental to the continuation of the course

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://sites. googl e. coniview igacvec/ hone/ agar-19-20-inportant-Iinks/7-2-best-
practi ces?aut huser =0

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The coll ege has been consistent in providing nerit cum nmeans scholarship to
students from backward cl asses or economical ly di sadvantaged positions to
di ssem nate knowl edge anmong all. Followi ng the ideals of Pandit |swar Chandra
Vi dyasagar, the founding father, the coll ege believes that education is not
just about |earning, reading and witing. It should provide conprehensive
know edge. It should lead to all round devel opnent, altruismand humani sm
Education will help in character building, which in turn will go a long way in
nati on building. Keeping this goal in mnd the college has instituted severa
academ ¢ awards together with the award for the student of the year.

Provide the weblink of the institution

https://ww. vec.ac.in

8.Future Plans of Actions for Next Academic Year

1. Insisting the teaching nmenbers of practical based subjects to share YouTube
vi deos or personal videos regarding the experinents in the curriculumto
conpensate to sonme extent the lack of practical classes. 2. Mtivating the
teachi ng menbers to inplenent a continuous eval uati on of students through online
node in order to enhance student engagenent with the curriculum 3. Regul ar
hosting of webinars by the college to expand the field of know edge of the
st akehol ders. 4. Conpletion and allotnment of roons in the third floor of the
coll ege building for increasing the teaching and | earning infrastructure. 5.
Continuing the Affirmative Action Programme by TCS t hrough online node, if the
col l ege remai ns cl osed during the probable nonth of the programre. 6. |nproving



https://sites.google.com/view/iqacvec/home/aqar-19-20-important-links/7-2-best-practices?authuser=0
https://sites.google.com/view/iqacvec/home/aqar-19-20-important-links/7-2-best-practices?authuser=0
https://www.vec.ac.in

the IT infrastructure for betternent of teaching-learning. 7. Arrangenent of mind
power training and Yoga classes for staff and students.
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